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Graduating College and 

Career Ready 
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New York's 4-year high school graduation rate is 74% for All Students. 
However, the percent graduating college and career ready is significantly lower. 

June 2012 Graduation Rate 

Graduation under Current Requirements Calculated College and Career Ready* 

% Graduating % Graduating 

All Students 74.0 All Students 35.3 

American Indian 58.5 American Indian 18.8 

Asian/Pacific Islander 81.6 Asian/Pacific Islander 56.5 

Black 58.1 Black 12.5 

Hispanic 57.8 Hispanic 15.7 

White 85.7 White 48.5 

English Language Learners 34.3 English Language Learners 7.3 

Students with Disabilities 44.7 Students with Disabilities 4.9 

*Students graduating with at least a score of 75 on Regents English and 80 on a Math Regents, which correlates with 

success in first-year college courses. 

Source: NYSED Office of Information and Reporting Services 



Why Readiness Matters –  

College Remediation in NYS 

EngageNY.org 

Over 50% of students in NYS two-year institutions of higher education take  

at least one remedial course. 

Source: NYSED Administrative Data for all Public, Independent and Proprietary 2- and 4-year institutions of higher education 
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Some districts are achieving high rates of on-time high 

school graduation with students with low prior 

achievement 

On-Time High School Graduation Rates 

Distribution Across Districts, by Prior Student Achievement 

Low Prior achievement/ 

High Graduation Rate 

Low Prior achievement/ 

Low Graduation Rate 

High Prior achievement/ 

Low Graduation Rate 

High Prior achievement/ 

High Graduation Rate 

Sample: 2007-08 first-time ninth graders with valid scores on the NYSED 8th grade math test. 

Sample size: 185,627 students in 659 districts. Districts with fewer than 20 students excluded.  

All data from state administrative records. 
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Similarly, some districts are achieving high rates of 

seamless college enrollment with students with low 

prior achievement 

Seamless Enrollment at Any Institution 

Distribution Across Districts, by Prior Student Achievement 

Low Prior achievement/ 

High Seamless College 

Enrollment 

Low Prior achievement/ 

Low Seamless College 

Enrollment 

High Prior achievement/ 

Low Seamless College 

Enrollment 

High Prior achievement/ 

High Seamless College 

Enrollment 

Sample: 2010-11 high school graduates with valid scores on the NYSED 8th grade math test.  

Sample size: 149,223 students in 650 districts. Districts with fewer than 20 students excluded. 

Post-secondary enrollment outcomes from NSC match records. All other data from state administrative records.  



 

 

 

 

 
 

Domains of College and Career 

Readiness 
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Defines the academic knowledge  

         and skills students need to be 

             successful in college and  

                careers. 

 

Specifies the non- 

cognitive, socio-emotional 

knowledge and skills that  

help students successfully  

transition from high school to  

college or careers.  

                Describes the career- 

              specific opportunities  

            for students to gain the  

          knowledge, skills, and  

     competencies they need  

to pursue and succeed in their  

chosen career. 
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Aligning Systems: P-20   

Data Driven 
Instruction 

Common 
Core 

Educator 
Standards 
of Practice 

Focus on 
High-Need 
Schools and 

Districts 

 

Frameworks for managing human capital in schools:  see for example: Rachel E. Curtis, Teaching Talent: A visionary Framework for Human Capital in Education, Harvard 

Education Press, Chapter 9; Herbert Heneman and Anthony Milanowski, Assessing Human Resource Alignment: The Foundation for Building Total Teacher Quality Improvement.  

 



P-12 Common Core 

Implementation 
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2010: Board of Regents adopts Common Core State Standards 

2011: EngageNY.org launched with Common Core tools and 

resources; first Network Team Institute held 

2013: Common Core Assessments in Grades 3 – 8 ELA and Math 

are administered 

2014: Roll-out of Common Core Regents Exams begins 

• June 2014: ELA and Algebra I 

• June 2015: Geometry  

• June 2016: Algebra II  

 

Class of 2017: First cohort of high school graduates required 

to pass Common Core Regents Exams for graduation 

 

 

 
 

Transition to New York Common Core Assessments is a seven 

year phase-in. 
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Aligning Systems: Teacher 

and Leader Preparation 
• In 2009, the Board of Regents approved a number of 

initiatives to transform teaching and learning and school 

leadership in New York State. One of those initiatives was 

to strengthen the examinations for the certification of 

teachers and school leaders  

• Certification examination changes were included in NYS’s 

successful Race to the Top application in 2010 

• These changes were communicated to schools of 

education in 2010 

• In April 2012, the Office of Higher Education announced the 

creation of a set of agreements with SUNY, CUNY and the 

Commission on Independent Colleges and Universities 

(“cIcu”)  



Aligning Systems: Teacher 

and Leader Preparation 

EngageNY.org 10 

• Through new certification exams, every teacher will 

demonstrate: 

 Common Core literacy skills 

 More advanced content knowledge in his/her chosen subject 

 Understanding of the needs of English Language Learners, 

Students with Disabilities and other students with special 

needs 

• And every teacher will show he/she can plan and deliver 

effective classroom instruction through a new “portfolio” 

assessment of teaching skills in action. 

• NYSED has made a $10 million Race to the Top investment to 

support SUNY, CUNY and the Commission on Independent 

Colleges and Universities in providing faculty professional 

development 

 

 

 



Aligning Systems: Teacher and 

Leader Certification Assessments 
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Our Shared Work: Curriculum 
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To what extent are candidates aware of the 

Common Core Instructional Shifts? 
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Tristate/EQuIP 

Rubrics 



Curriculum Modules 

English Language Arts 

• P-2 English Language Arts: Core Knowledge 

• 3-8 English Language Arts: Expeditionary 

Learning  

• 9-12 English Language Arts: Odell & PCG 

 

Mathematics 

• P-12 Common Core, Inc. 
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Tracking Module Updates 
www.engageny.org/resource/curriculum-module-updates 



Our Shared Work: Instruction 

EngageNY.org 16 



To what extent are candidates prepared to deliver 

instruction that reflects the  

Common Core Instructional Shifts? 
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Evidence Collection Tools 



CCSS Instructional Videos 
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Our Shared Work: 

Assessment 
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To what extent are candidates familiar with local 

assessments and performance tasks that reflect the 

Common Core Instructional Shifts? 
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NYSED Assessment Design Documents  



Materials to Support Test Score 

Interpretation and Use 

• Select Items from 2013 Tests with 
annotations 

Released 
Annotated Items 

• Descriptions of the knowledge and skills 
required for each performance level 

Performance 
Level Descriptions 

• Suggested analysis of test score data to 
further interpret student performance 

Appropriate Use 
of Test Score Data 

• Annotated score report to help parents 
and students interpret scores 

Annotated Score 
Report 
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The DDI 

Implementation 

Rubric  

Informs 
 & Supports  



To what extent are candidates familiar with Student 

Learning Objectives (SLOs) and the need for SLOs to reflect 

College & Career Ready rigor and drive continuous 

improvement in instruction? 
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Multi-State SLO Rubric 

Rubric designed to ensure: 

•all students are included;  

•quality standards;  

•evidence and baseline directly inform the target;  

•target is rigorous - yet attainable - and differentiated to meet students’ 
needs;  

•target is based on multiple measures and anchored in data; and  

•rationale explains how all of the SLO elements fit together to ensure 

educator thoughtfully focused on improving student achievement and 

preparing students for the next level of learning.     



Our Shared Work: Teacher 

Supply and Demand 
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All data analytics in this section and some in the College-going section were  

completed by the Strategic Data Project from Harvard University  

using source data from New York State Education Department 
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Sample includes teacher preparation program completers of New York State institutions of higher education who were not employed as teachers
in NYS public or charter schools prior to program completion. Program completers who received Transitional B or Transitional C certificates
are excluded from the analysis. Data source: New York State Education Department records.

2007-2010 Cohorts

Teacher Preparation Trajectory

Program Completers Received Certification Within
2 Years of Program Completion

Assigned Within 2 Years
of Program Completion

The number of new teacher candidates hired 

by NY public and charter schools fell sharply 

from 2007 to 2010 
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Nearly one-half of certificates granted to new teacher 

candidates were in elementary education 

44%

18%

4%

5%

5%

4%

3%
3%

4%
10%

All Other Certifications
Art

Special-Ed Mid-Sec

Sciences

Mathematics

Social Studies

English Mid-Sec

Reading/Literacy

Special-Ed Elementary

Elem. & Early Childhood

 
Sample includes certifications received within two years of graduation by teacher preparation program completers from New York State institutions
of higher education who were not employed as teachers in NYS public or charter schools prior to program completion, including 88,354
certificates and 57,428 individuals. Program completers who received Transitional B or Transitional C certificates are excluded from the analysis.
Data source: New York State Education Department records.

by Subject, 2007-10

Initial Certifications Received by Program Completers
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Each subject category sample includes certificate-holding new teacher candidates who completed NYS teacher preparation programs in the
subject in 2006-07 through 2009-10 and were not employed as NYS public or charter school teachers prior to program completion. Full sample
includes 67,199 program completer-subject pairings. Program completers who received Transitional B or Transitional C certificates
are excluded from the analysis. Data source: New York State Education Department records.

by Program Completer-Certification Pairings

Assignment Outcomes

Assigned in Another Subject Within 2 Years

Assigned in Subject Within 2 Years

26 26 

35 35 36 

42 42 42 
47 

49 

55 
59 

61 62 
66 66 

The likelihood of attaining employment varied 

dramatically by certification subject 

28 
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In New York City, alternative certification pathways 

are used to fill shortage shortage subject area roles 
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Sample includes novice teachers with teacher job codes in New York City public schools in the 2007-08 to 2010-11 school years.
Novice teachers were in their first teaching year in NYS public and charter schools and reported having zero teaching experience. Full sample includes
15,740 teacher-assignment pairs. Certification path is based on first Initial or Transitional B certificates received before hire and after 2004.
Data source: New York State Education Department records.

by Assignment Subjects

Certification Paths for Novice Teachers in New York City

Not Initial or Transitional B Interstate Reciprocity/Other Individual Evaluation

Transitional B Traditional Program
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Outside NYC and Charter schools,  alternative 

certification pathways are not utilized 
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Sample includes 29,028 novice teachers with teacher job codes in New York State public and charter schools in the 2007-08 to 2010-11 school years.
Novice teachers were in their first teaching year in NYS public and charter schools and reported having zero teaching experience. Certification path
is based on first Initial or Transitional B certificates received before hire and after 2004. Data source: New York State Education Department records.

by Earliest Certification Path and School Need Index

Novice Teachers

Not Initial or Transitional B Interstate Reciprocity/Other Individual Evaluation

Transitional B Traditional Program
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The number of elementary teacher candidates with 

multiple certifications has been increasing 
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Sample includes individuals who completed elementary and early childhood teacher preparation programs at New York State institutions of
higher education in 2006-07 to 2009-10 and who were not employed as teachers in NYS public or charter schools prior to program completion.
Sample includes 5,677 individuals with no certificates, 14,532 individuals with one certificate, 9,434 individuals with two certificates, and
4,371 individuals with three or more certificates. Program completers who received Transitional B or Transitional C certificates are excluded from
the analysis. Data source: New York State Education Department records.

by Number of Initial Certificates Received

Elementary & Early Childhood Program Completers

Three or More Certificates

Two Certificates

One Certificate

None
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Graduates with multiple certificates are more likely 

to be hired 
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Sample includes certificate-holding individuals who completed teacher preparation programs at New York State institutions of higher education in 2006-07
to 2008-09 and who were not employed as teachers in NYS public or charter schools prior to program completion. Program completers who received
Transitional B or Transitional C certificates are excluded from the analysis. Data source: New York State Education Department records.

2007-2009 Cohorts by Number of Initial Certificates Received

Certification Trajectory
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Elementary education graduates with multiple 

certificates are substantially more likely to find jobs  



Our Shared Work:  

Key Questions 
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• Do all faculty members and candidates in schools of education 
have needed information about the Regents Reform Agenda and 
changes to the certification examinations?  

• Are faculty members in the colleges of arts and sciences aware of 
the adoption of the CCLS and the need to fundamentally shift the 
way in which subject matter expertise is taught? 

• Is there sufficient time in faculty schedules to participate in 
faculty development initiatives?   

• Are candidates knowledgeable of the diversity of students and 
able to provide an effective education for all learners? 

• Are schools and districts aware of the work you are doing in your 
teacher and leader preparation program to align with the 
reforms?  

• In what ways are your programs advising candidates about 
employment opportunities? 

Key Question 



P-20 Collaboration Continuum 
 

17 EngageNY.org 36 

Candidate 
Recruitment 

Candidate 
Preparation 
and Clinical 
Experience 

Teacher 
Recruitment 

Mentoring 
and 

Induction 

Professional 
Development 
and Growth 

Career 
Ladder 
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Thank You. 

 

Follow me on Twitter: 

@JohnKingNYSED 


